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Exam. Code : 105406

Subject Code : 1529
Bachelor in Business Administration 6th Semester

INCOME TAX

Paper-BBA-603

Time Allowed-3 Hoursl [Maximum Marks-50
SECTION-A

Note :- Answer any ten questions. Each question carries
l mark. 1x l0--10

1. (a) Define the ferm "Previous Year,,.

(b) What is House Rent Allowance ?

(c) What is Expected Rent ?

(d) What is Agriculture Income ?

(e) Give anytwo examples of fully Exempted lncomes
under the head House Property.

Define Long Term Capital Assets.

What is Indexed Cost of Improvement ?

What do you mean by Tax-Free Non-Government
Securities ?

(i) How can you Set-off short term capital Loss ?

0) Define the term "Casual Income,,.

(k) What is Recognised Provident Fund ?

(l) Distinguish between Gross Total tncome and Total
Income.

(f)

(e)

(h)
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9. The income and related particulars of Mr. C aged
56 for the year ended 3l-03-2017 are given below.

(a) Salary Rs. 24,000 per month.

(b) He was provided with a rent free accommodation
in Hyderabad for which rent of Rs. 6,000 per
month was paid by the employer.

(c) His wife was sick and treatment was taken in a
private hospital for which an arnount of Rs. 32,000
was paid towards medical expenses by his
employer in December 2016.

(d) An allowance of Rs. 13,200 was.paid by his
employer towards his son,s education.

(e) The employer paid D.A. of Rs. 10,000 per inonth' (considered for retirement benefits), professional
tax of Rs. 2400 and Income Tax liability of
Rs. 15,000.

(0 He encashed earned leave to his credit of' Rs. 10,000.

(g) Loss from speculative business Rs. 20,000.

(h) Loss from Sale of shares in ABC pvt. Ltd. held
for 10 months Rs. 8000.

(i) Profit on sale of long term capital assets
Rs. 10,000.

Compute the total lncome and Tax liability of
Mr. C for the assessment year z}ltt-2}lg.
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Exam. Code : 105406
Subject Code: 1530

Bachelor in Business Administration 6th Semester
FUNDAMENTALS OF' CAPITAL MARKETS

paper_BB A_604
TimeAllowed-3 Hornsl [Maximum Marks-50
Note :-(l) Attempt any TEN questions from Section A.

Each question carries I mark. Answer to each
question should be in upto 5lines in length.

@ Attempt any TWO questions each from SectionB and Section C. Each question 
"urri",10 marks. Answer to each question should not

exceed S pages in length.

SECTION-A
1. Write notes on any TEN of the following :_

(a) Call option.

O) Financial Institutions.

(c) Deep Discount Bonds.
(d) Cumulative preference Shares.
(e) At the money option.
(0 Tieasury.Biils.

(g) Listing of securities.

(h) Niftyrifty.

(, Market Makers.

303s(2s18)/cTE373sr I (Contd)

Digitized by KMV College Library, Jalandhar



Weaknesses of stock markets in India.

Future Trading.

Mernbership of Stock exchange.

SECTION_B
2. "Mutual funds investment is the best investment option

even for the higlrly financially literate investors in the present
complex economic environment,,, justi$ this statement.

3. "Raising of the money from intemational markets tlrough
GDRs has not been a preferred source of finance with
the Indian Business houses". Give your comments supported
with real life data.

4. What do you mean by New Issue Market ? f)iscuss in
detail the status of growth and recognition of New Issue
Market of India in the world economy.

5. When you will prefer to raise fuirds through the issue of
Bonds over equity shares ? Also cliscuss in detail the
various categories of Bonds.

SECTION-C
6. What are the objectives of SEBI ? Critically eValuate the

performance of SEBI in the achievement of the stated
objectives.

7. Write a note on the uses and types of Security Market
Indices.

8. Discuss in brief the rules goveming functioning of stock
exchanges in India.

9. Discuss in brief the uses and requirement of listing of
securities with the stock exchanges.
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Exam. Code : 105406
Subject Code : 1533

Bachelor in Business Administration 6th Semester

TRAINING AND DEVELOPMENT

Paper-BBA-621

Time Allowed--Three Hoursl [Maximum Marks-50

SECTION-A

Note :- Answer TEN questions from this Section. Answer

to each question should be upto 5 lines' Each

question carries I mark'

1. (i) What are learning principles ?

(iD What is sensitivity training ? Write the merits of

Role Play.

Differentiate between wage and salary'

What are non-monetary incentives ?

How can you make trainees interested in

undergoing training ?

(vi) What are the objectives of development ?

(vii) What are life Positions ?

(viii) Write the importance of training'

(ix) What is the significance of business games ?

(x) What is orientation ?

(xi) Define Job analYsis.

(iiD

(iv)

(v)
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SECTION-B
Note :- Answer TWO questions from this section. Answerto each question should be upto 5 pages. Eachquestion carries l0 marks.
2- Explain how can managers identif, training needs.3. Explain the process of employee training.4. How can the managers evaluate the effectiveness of atraining programme ? Discuss.
5. Explain various types of gain-sharing plans.

SECTION-C
Note :- Attempt any TWO questions from this section.

Answer to each question should b. ,;;;;;;;,
Each question carries l0 marks.

6. What are development policies of an organisation ?How would you p..pr.. development plans ?7. Explain off-the job methods of development.8. What are ego states ? Explain various types oftransactions.

9. Discuss Behaviour Modelling method of executivedevelopment.
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Exam. Code : 105406
Subject Code : 1534

Bachelor in Business Administration 6th Semester

CONTEMPORARY ISSUES IN HUMAN
RESOURCE MANAGEMENT

Paper-BBA-622

Time Allowed-Three Hours] [Maximum Marks-50

SECTION-A

Note :- Attempt any TEN questions out of TWELVE.
Each question carries I mark.

1. (a) What is meant by work family conflict ?

(b) Define motivation.

(c) What is performance management ?

(d) Define the term job stress.

(e) Define Human Resource Management.

(D What is the importance of reward system ?

(g) What is meant by workforce diversity ?

(h) Define the term Human Resource Accounting.

(i) Explain the nature of work.

0) What are the main job attitudes ?

(k) Name any two future challenges for HRM.

(l) What is the main reason behind high

unemployment in India ?
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SECTION-B

Note :- Attempt any TWO questions out of FOUR' Each

question carries 10 marks.

Z. Explain the goal setting theory and expectancy theory'

3. How human resources are a source of competitive

advantage for an organization ?

4. E,xplain the modern methods of performance

measurement.

5. Highlight the various gender issues in workplace'

SECTION-C

Note :- Attempt any TWO questions out of FOUR' Each

question carries 10 marks.

6. Discuss the key challenges in managing diversity at

workplace

7. Describe the role of HRM in 21st Century'

8. Write a note on changing patterns of work'

g. Explain the theories about work'
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