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~ SECTION-A

L Answer any five out of the following questions. Each
question carries 2 marks,

(1)

2

3)

4)

(5)

(6)

Comment on the opening of the novel “The English
Teacher’. ’

What is the cause of Susila's death in ‘The English
Teacher’ ?

Describe Krishna's €xperience as an English teacher
in Albert Mission College, Malgudi.

Cominent on the role of Gaston 'in ‘Villa for
Sale’.

Name the three wishes that the White family have
from the Monkey's Paw.

Who is Prof Corrie ? 2x5=10
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SECTION-B

Answer any two out of the following questions. Each
question carries 6 marks.

(1) What do you know about Susila, Krishna's wife
- in ‘The English Teacher ?

(2) Discuss the autoblographlcal elements in “The
English Teacher’.

(3) Write a note on the theme of love in ‘The English
Teacher’. 6x2=12

Answer any two out of the following questlons Each
question carries 6 marks.

(1) Discuss ‘Sorry Wrong Number® as a murder
mystery.
(2). Comment on the theme of the play ‘Progress’.

(3) Discuss the Supernatural elements in “The Monkey's
Paw’, 6x2=12

SECTION-C
erte an essay on any one of the followmg topics :
(1). Joys of Reading
(2) Nature and Man
(3) Life in a City. 1x8=8
Write a detailed character-sketch of Krishna,
OR

Write a note on the husband- w1fe relatlonshlp in ‘The
Will’. 1x8=8
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A

Time Allowed—3 Hours] ~ [Maximum Marks—50

Instructions for the Candidates :

1. Attempt any 10 questions from Section A. Each question
carries 1 mark. Answer to each question should be in
upto five lines in length.

2. Attempt any 2 questions each from Section B and Section C.
Each question carries 10 marks. Answer to each question
should not exceed five pages in length.

| SECTION-A
1. Write notes on the following :

(® Market Lot

() Lead Manager

(i) Put Option

(iv) Book Building

(V) Non-participating preference shares
(vi) Index Funds

(vii) Spot Market
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(vil) Sensex

(ix) SEBI.

(x) Insider Trading
(xi) NASDAQ
(xii)) Bonds.

SECTION-B
What is an option contract ? How does index option
differ from stock options ?
List out the role of participants in capital market.
Briefly explain the structure of Indian equity market
with the help of a diagram.
Discuss the various kinds of Bonds along with their
features.

SECTION-C
Briefly explain the functions of SEBI. In your opinion,
are these functions sufficient to regulate the capital
market in India ?
What are the uses of market indices ? Discuss in detail
the various factors which are considered while constructing
market indices. ;
Explain briefly the functions of the stock market in India.
Critically evaluate the role of SEBI as stock market
developer. '
Discuss the objectives and advantages of listing of securities
on the stock market. |
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SECTION—A

Note : Answer any TEN questions. Each question carries

2 marks.
L. (1) What are the objectives of training ?
(2) What do you understand by simulation training ?
(3) Write the concept of apprenticeship.
(4) Why training need assessment is done ?
(5) Differentiate between wage and salary.
(6) Differentiate between training and development.
(7) What are Business Games ?
(8) What is Case Study method ?
(9) What is Adult Ego state ?
(10) Write the merits of Job Rotation.
(11) Why incentives are necessary ?
(12) Give examples of fringe benefits.
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SECTION—B

Note : Answer any two questions. Each question carries

10 marks.
II. Define learning. Explain the principles of learning.
III. Explain various steps in training process.

IV. What are off-the-job methods of training ? Write their
merits and demerits.

V.  Explain various components of wage and salary.
SECTION—C

Note : Answer any two questions. Each question carries

10 marks.
VI. What are development policies ? How do they evolve ?
VIL. Explain sensitivity tranining as a method of development.

VIIL Discuss various types of transactions under the concept
of Transactional Analysis.

IX. As a manager how would you evaluate effectiveness

of executive development programmes.
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Instruction to candidates :

(1) Attempt ALL questions in Section—A. Each question
is of 1 mark.

(2) Attempt any TWO questions out of FOUR in
Section—B. Each question carries 10 marks.

(3) Attempt any TWO questions out of FOUR in

Section-C. Each question carries 10 marks.
SECTION—A
1. (a) Consequences of stress at workplace.
(b) HR auditing.
(¢c) Goal setting theory.
(d) List the ways to measure performance.
(e) What is the foundation of the reward system ?

(f) What are fringe benefits ?
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(g) What is workplace diversity ?
(h) Electronic HRM.
(i) List the organizational factors which affect work.
(j) HR accounting.
SECTION—B
Explain the ethical issues in HRM.
Discuss the various issues related to gender at workplace.
Discuss performance management as a business strategy.
Explain the various economic theories of pay.
SECTION—C

Explain the future directions for effective HRM in

organizations.

Define work. Explain the various changing factors of
work in detail.

Discuss the various methods of HR accounting.

Explain the various challenges for managing diversity

in an organization.
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