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Exam. Code : 217602

.subject Code : 6853

M.Com 2nd Semester

CORPORAru FINAI\CIAL ACCOI.INTING & AI.]DITING

Paper-MC-2O1

Time Allowed-3 Hoursl [Maximum Marks-100

SECTION_A

Note :- Attempt any ten questions. Answer to each question

should be in upto ten lines. Each question carries

2 marks.

l. What do you mean by subscribed capital ?

2. Give the meaning of contingent liabilities'

3. Discuss the meaning and types of Goodwill'

4. What is meant by Intangible Assets ?

5. Why is the valuation of shares necessary ?

6. How is Book Value of the share determined ?

7. What do you understand by efficiency audit ?

g. what is the difference between intemal audit and statutory

audit ?

9. State the liabilities of Cost Auditor.

10. Describe the qualifications of Cost Auditor'

11. What is the code of conduct for the auditors ?

12. Discuss the significance of audit by C' & A'G'
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SECTION-C

Note :- Attempt any two questions. Answer to each question

should be in about five pages. Each question carries

20 marks.

1. Who can become a StatutoryAuditor ? Discuss the duties

and liabilities of Statutory Auditor.

2. Discuss the objectives of CostAudit. What considerations

a CostAuditor should keep in mind while qualifuing his

audit report ?

3. What is the rationale of ManagementAudit ? Discuss the

process of conducting Management Audit"

4. Discuss the ptrpose of conducting audit of Contol function

in an organisation. How would you conduct such an

audit ?
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Exam. Code z 217602
Subject Code : 6854

M.Com 2nd Semester

FINANCIAL MANAGEMENT

Paper-MC-202

Time Allowed-3 Hours] [Maximum Marks-100

SECTION-A

Note :- Attempt any 10 short answer questions from the

following 12 questions carrying 2 marks each. The

length of answer to each question should be in up

to ten lines.

1. What do you mean by watered capital ?

2. What do you mean by signaling effect of dividend ?

3. What do you mean by weighted average cost of capital ?

4" What do you mean by equivalent risk class firms ?

5. What do you mean by commercial paper ?

6. What do you mean by scrip dividend ?

7. What do you mean by financial breakeven point ?

8. What do you mean by fixed operating cost ?

9. What do you mean by core working capital ?

10. What do you mean by delinquent account ?

11. What do you mean by technical insolvency ?

12. What do you mean by marketable securities ?
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2. The capital structure of Progressive Corporation consists

of an ordinary Share Capital of Rs, 10,00,000 (share of
Rs. 100 per value) and Rs. 10,00,000 of l0% debentures.

Sales increased by 20Yo from 100,000 units to 120,000

units, the selling price is Rs. l0 per unit; variable cost
amounts to Rs. 6 per unit and fixed expenses amount to
Rs. 2,00,000. The income tax rate is assumed to be
s0%.

You are required to calculate the following :

G) The percentage increase in earnings per share;

(ii) The degree of financial leverage at 100,000 units
and 120,000 units

(O the degree of operating leverage at 100,000 units
and 120,000 units.

Comment on the behaviour of operating and financial
leverages in relation to increase in production from 100,000

units.

What do you mean by uncertain cash flows ? How would
you manage uncertain cash flows with the help of Miller
Orr model ?

What are the objectives ofreceivables management ? What
are the operative flurctions of receivables management ?

3.
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Exam. Code z 217602
Subject Code: 6855

M.Com.2nd Semester

RESEARCH METHODOLOGY

Paper-MC-203

. TimeAllowed-3 Hoursl [Maximum Marks-60

SECTION-A

Note :-Attempt any 10 parts. Each part carries 2 marks.

l. Primary scales of Measurement.

2. Why is it necessary to critically review the secondary
' data available ?

3. What are Factor Loadings in Factor Analysis ?

4. Observation Method.

5. Extraneousvariables.

6. ExplainDisoriminantCoefficient.

7. What do you mean by transformation of data ?

8. Types of Review.

9. Paired Comparison Method.

10. Factor Rotation.

I 1. Independent and Dependent variables.

. 12. LikelihoodRatio. 2x10=20
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SECTION_B

Note :- Attempt any TWO questions' Each question carries

1.

10 marks.

..Theproblemdefinitionstageisperhapsmorecriticalin

the research process than the problem solution stage"'

Discuss the statement.

What do you understand by Literature survey ? Discuss

its importance while conducting research'

Write a note on the nature of Research Methodology'

Is it an art or science ?

Define Experimental research design' Explain various Basic

2x10:20

2.

J.

4.

designs with the helP of examPles.

SECTION-C

Note :-Attempt any TWO questions' Each question carries

10 marks'

1. What is meant by Regression Analysis ? What are the

mainusesofitinResearch?Whataretheassumptions
that underlie a bi-variate regression ?

2. Discuss the procedure of conducting DiscriminantAnalysis

with the helP of an examPle.

3. Discuss various non-comparative scaling techniques' gving

suitable examPles'

4.Whytabulationandanalysisisconsideredessentialin
research study ? Narrate the characteristics as well as

types of table.

7408(2s18yCTT-38502
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Exam. Code z 217602
Subject Code : 6857

M.Com. 2nd Semester

HUMAN RESOURCE MANAGEMENT

Paper-MC-205

Time Allowed-Three Hoursl [Maximum Marks-I00

SECTION-A
(Attempt any TEN) l0x2:20

1. (a) What are the various objectives of HR ?

(b) Name the factors affecting HRP.

(c) What is job analysis ?

(d) What are various methods of performance

appraisal ?

(e) Define training.

(D What are the various sources of recruitment ?

(g) What are fringe benefits ?

(h) What are the various methods of collecting data in
job analysis ?

(D Define briefly changing trends in HRM.

CI) Write down the steps involved in process of
selection.

(k) What are incentives ?

(l) Write down the challenges involved in remuneration.
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Digitized by KMV College Library, Jalandhar



SECTION-B
(Attempt any TWO)

2. What do you understand by the term human resource
management ? Describe briefly its evolution.

3. Describe job analysis in detail.
4' Explain in detail the process of recruitment. what are

the problems related with recruitment ?

5. What are the various methods of training program ?
SECTION-C

(Attempt any TWO)
6' what is performance appraisal ? wlat are the essentials

of effective performance appraisal program ?
7. What is employee compensation ? Describe different

factors influencing employee compensation.

8. What are the various forms of fringe benefits ?

9. What do you mean by the term indiscipline ? What
are consequences of indiscipline ?

2x20=40

2x20=40
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